OFFICIAL JUDGES CARD

NCHA

ARAL ST T WK AP ryg g

Show: #93433 - Slovakian Autumn Challenger Show |. Date: 10/25/2025 Time:
Class: /i 75,000 Ay, Go Round: Class pays 7. places.
e k
Run Content: Qi PGIRE Penalties:

Herd Work: Driving a cow (+)(\+)(\)(¥-)(-)

Controlling the cow: Working in center of arena (+)(¥+)(¥-)(-)

Degree of Difficulty: (+)(¥+)(\-)(-

Eye Appeal: (+){(¥#)(¥:)(-)

Amount of Courage: (+)(v+){V-)(-)

Time Worked: (+}{v+)(¥-)(-)

Cow Worked: Average score for 15t and 2™ cow worked. 3 cow used to
+V - Final Total Score

Tight Reins: () (only)

Horse Charging: (-} (only)

Forced Off a Gow: (-} (only)

Any Empty Run
Content Box Indicates
Average.

(A) Miss-Loss of working acvantage - 11
(B) Reining or visibly cueing - 8

(C) Noise directed toward cattle - 5a
(D) Toe, foot or stirrup on shoulder - 8d
(E} Held on too long on a cit - 8a

(F) Working out of position- 11

(G) Hand too far forward - 8

Three Points

(A) Hot quit-13

(B) Cattle picked up or scatlered - 5b
(C) Second hand on the reins - 8b

(D} Spur in the shoulder - 8¢

(E) Pawing or biting cattle - 12

(F) Failure to make a deep cut - 1

(G) Back Fence - 6

Five Points

(A) Horse quitting a cow - 14

(B) Losing a cow -9

(C) Changing caltle after a specill
commitment - 10

(D) Failure to separate a single animal
after leaving the herd - 15

(T) TurnTail -7

Zero Score

Horse falls to ground - 17

lllegal equipment

Leaving the warking area before lime expires
Inhumane treatment to the horse.
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ox represent 1st, 2nd or 3rd cow worked.
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